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Innovators in
invisible and functional
glass solutions




Core capabilities

Anti-reflective UV-protective High-reflective = Shatter-resistant  Low emissivity

Visible light reflections Up to 99% protection Multi-functional Increased physical Specialized coatings
reduced to less than 1% from UV radiation mirror glass coatings protection for thermal insulation



The leading developer
of anti-reflective glass for
the picture framing and
high-performance display
industries.




3rt0lass Sapphire

Uncompromised Superior performance
clarity & protection & versatility




Artglass main applications

Fine art Memorabilia & Museum & exhibition
framing photography showcases



Sapphire main industries

Digital signage Interior Cold storage
& displays & lighting & retail



Our history

With technological roots in nanomaterial research and
space exploration dating back to 1962, Groglass was
established in 2004 with a singular mission: to make
glass disappear.

2004 2008 2016

Foundation Market entry New capabilities Museum standard 20 years of innovation

Developing our own  Delivering the first Launching production Setting a new benchmark Celebrating two decades as
proprietary vacuum  products to the picture of 99% UV-protective with the launch of Artglass  the leader in high-performance
coating equipment framing industry coatings AR 99 Water White glass coatings
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—@ VAKUUMA LINIJA - GALVENAIS DZINEJSPEKS
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MUSU GALVENIE STURAKMENI

AUTOMATIZACIJA
Zibeniga reakcija &
problému analize
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Kur meés esam?
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Kadas ir galvenas prieksrocibas, virzoties uz 5. limeni?

Magzaka atkariba no
ekspertu zinasanam &

Samazinata vajadziba péc augsti kvalificétiem,
pieredzéjusiem mainas darbiniekiem,;

Mazaka ievainojamiba pret zinasanu zudumu, ko rada galveno
darbinieku mainiba vai prombiitne;

Kvalitate tiek aizsargata pat dinamiskos vai stresa pilnos
razoSanas apstaklos;

Lauj mazak pieredzéjusiem darbiniekiem labi stradat,
izmantojot noradijumus un bridinajumus;

Atvieglo darba pienem8$anas un adaptacijas izaicinajumus.

Uzlabota lemumu pienemsanas precizitate
Standartizeti, atkartojami procesi

Atraks reakcijas laiks

Riska mazinasana

Uzlabota produktu un procesu kvalitate

Izmaksu samazinasana

Uzlabota [éemumu pienemsanas
Standartizeti, pienemajumas
precizitate

Izmaksu samazinasana. inzantojas
proiektu un darbinika galveno

pieredzijusiem, t taitias produktu un
procesu kvalitate




Musu pasreizéjais fokuss - darbinieku kvalitativa sagatavosana un
zinasanu uzturéSana (mazaka atkariba no ekspertu zinasanam)

= Informéacijas pieejamiba;
= Operativa pirmreizéja apmaciba;
= Kolektivas apmacibas vismaz divas reizes gada;

= Atkartota periodiska apmaciba;
= Instrukciju un noradijumu vienkarsoSana
izmantojot digitalus rikus.
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https://instructions.online/?id=21477-kesete
https://www.appsheet.com/start/396ac762-2a2c-4782-9fcb-4aff01250f4d?platform=desktop#appName=AppGallery-10305&vss=H4sIAAAAAAAAA62PvQ7CIBRGX6X5Zp6A1TgYo0uNizhguU2JLTSFWhvCuwv-xLg2jpybc_IRcNM0lV5WV_BT-L62NIMjCBzmngS4wMoaP9hWgAnsZfeCZSMHUsWkfVNkFBHP7FPx5MDDkgj_xxIGrch4XWsacjH7qfS20zm7CfyaiAzd6OWlpecXkhljYrWtRkfqmGYtnuM2Zn3vpVE7q1K4lq2j-ADEhBwBgwEAAA==&view=Shared%20with%20me
https://notebooklm.google.com/notebook/6f1ea6d3-50a1-479a-8b37-7ffe5a6d94a7

Nakotnes vizija —razosanas linija pasaka
operatoram, kas jadara, nevis otradi

Leémumu pienemS$anu vada viedie bridinajumi un pieprasijuma signali -
cilvéka darbibas seko strukturétiem cikliem, samazinot atkaribu no augsta
limena specialistu klatbdtnes darba vietas




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11: Kur mēs esam?
	Slide 13: Kādas ir galvenās priekšrocības, virzoties uz 5. līmeni?
	Slide 14: Mūsu pašreizējais fokuss - darbinieku kvalitatīva sagatavošana un zināšanu uzturēšana (mazāka atkarība no ekspertu zināšanām)
	Slide 15: Lēmumu pieņemšanu vada viedie brīdinājumi un pieprasījuma signāli – cilvēka darbības seko strukturētiem cikliem, samazinot atkarību no augsta līmeņa speciālistu klātbūtnes darba vietās

